




















































































to discuss or to argue over matters in a calm way, and must try their 
best not to adopt organizational measures and not to draw organiza­
tional conclusions. 

In conducting inner-Party struggle comrades must try their best to 
assume a sincere, frank and positive educational attitude in order to 
achieve unity in ideology and principle. Only in cases where we have 
no alternative, when it is deemed imperative, may we adopt militant 
forms of struggle and apply organizational measures. All Party organ­
izations, within appropriate limits, have full right to draw organiza­
tional conclusions in regard to any Party member who persists in his 
errors. The application of Party disciplinary measures and the adoption 
of organizational measures are entirely necessary under certain cir­
cumstances. Such measures, however, cannot be used casually or in­
discriminately. Party discipline cannot be upheld simply by the exces­
sive punishment of comrades hy Party organizations. The upholding 
of Party discipline and Party unity does not in the main depend on 
the punishment of comrades, (if they have to be upheld in such a 
manner it signifies a crisis in the Party), but rather on the actual unity 
of the Party in ideology and principle, and on the consciousness of 
the vast majority of the Party members. When we are eventually fully 
clear regarding ideology and principle, it is very easy for us to draw 
organizational conclusions, if necessary. It does not take us a minute 
to expel Party members or announce voluntary withdrawal from the 
Party. 

With regard to different ideologies and principles, comrades' 
persistence, opposition and arguments cannot be separated from their 
obedience to the Party organization, to the majority and to the higher 
authority, otherwise, there would be no Party unity and no unity in 
action. Comrades should never, because of their insistence on principle, 
oppose the Party organizationally, disobey the majority and the higher 
authority and begin to take independent action. Such would constitute 
a violation of the fundamental discipline of the Party. 

What we should adopt as the correct method in conducting inner­
Party struggle is this: Militancy in the fight over principles and 
ideologies and the least possible militancy with regard to organization 
and forms of struggle. Many comrades committed mistakes because 
on the one hand there was no fight or clear-cut difference with regard 



to ideologies and principles, but on the other hand, there was excessive 
fighting with regard to organization and forms of struggle. They 
argued so much that their faces became red, they cursed so much 
that they called each other all kinds of names and they fought so much 
that they avoided meeting each other. Profound hatred developed 
among them. But strangely enough, no clear-cut differences over prin­
ciple or ideology were found among them. 

Third, criticisms directed against Party organizations or against 
comrades and their work must be appropriate and well-regulated. 
Bolshevik self-criticism is conducted according to the Bolshevik yard­
stick. Excessive criticism, the exaggeration of others' errors and indis­
criminate name-calling are all incorrect. The case is not that the more 
bitter the inner-Party struggle, the better; but that inner-Party struggle 
should be conducted within proper limits and that appropriateness 
should be observed. Both over-shooting the target or falling short of 
it are undesirable. 

In pointing out or criticizing the errors of others, comrades must 
grasp the key points and stress the most important issues. Comrades 
must explain problems to others in a systematic way and with clarity 
so that problems may be solved. Comrades should not pile up piece­
meal various errors of others and many seemingly-true facts, and 
simply expose them. This will make people think that you are deliber­
ately finding fault with them, attacking them, a~d dealing them blows. 

When you are appraising and criticizing a certain comrade, you 
should not only point out his shortcomings and errors as if they were 
everything about him but should also give credit for his accomplish­
ments, meritorious services, good points and those of his views which 
are correct. Even if only a part or even only a tiny part of his opinion 
is correct, you should point it out for him and not leave it unmen­
tioned. Only in so doing, can you make a full appraisal and criticism 
of him, help him improve himself and convince him. 

This is the method which we should adopt in inner-Party struggles; 
appropriate criticism, appropriate attitude and appropriate method 
as against "over-shooting or falling short of the target." 

Fourth, the holding of struggle meetings, either inside or outside 
the Party, should in general be stopped. The various defects and errors 
should be pointed out in the course of summing up and reviewing 



work. We should first deal with "the case" and then with "the person." 
We must first make clear the facts, the points at issue, the nature, 
the seriousness, and the cause of the errors and defects, and only then 
point out who are responsible for these defects and errors, and whose 
is the maj or responsibility and whose is the minor responsibility. 

We should not begin by inquiring as to who is responsible for these 
mistakes and errors. So long as a comrade commits an error unin­
tentionally and is fully aware of it, and is correcting it, we should 
receive him with open arms and should no longer be fastidious about 
it. In conducting inner-Party struggles, it is not our policy to deal 
blows at our cadres and comrades, or attack others or to deal them · 
blows. For such a policy would be in substance the same as the policy 
of applying" the whip and the repressive policy of the exploiting class 
in dealing with the working people. Our policy is the mutual assistance 
and mutual examination between cadres. 

For particularly mischievous comrades who frequently violate de­
cisions, discipline and Communist ethics, it is not impermissible, but 
sometimes even essential, to hold some specific trial meetings when 
it is found impossible to reason with them in matters of principle. 
But it would be wrong to make such a practice a general one. 

Fifth, every opportunity to appeal must be given to comrades who 
have been criticized or punished. As a rule, a comrade should be 
personally notified of all records or organizational conclusions that 
may be made about him, and these should be made in his presence. 
If he does not agree, then after discussion, the case may be referred 
to a higher authority. (In the case of anyone who expresses dissatisfac­
tion after having been punished the Party organization concerned must 
refer the case to a higher authority even if the comrade himself does 
not want to make an appeal.) No Party organization can prevent any 
comrade who has been punished from appealing to a higher authority. 
No Party member can be deprived of his right to appeal. No Party 
organization can withhold any appeal. 

On questions of ideology or principle the Party member concerned 
may appeal directly to a higher Party committee or even to the Cen­
tral Committee by going over the head of the Party organization to 
which he belongs. In making such an appeal the comrade, however, 
should first fully explain his VIews, his reasons and his differences 
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and make all these clear to his Party organization, before making his 
appeal to a higher authority. He should not keep his mouth shut in 
his Party organization while indulging in irresponsible talk with a 
higher Party organization in an attempt to deceive and fool the higher 
Party organization. Once an appeal has been made, the final decision 
rests with the higher Party organization, which may cancel, reduce 
or increase the disciplinary measures taken against a comrade by a 
Party committee of a lower level. 

On questions of ideology or principle, if agreement cannot be finally 
reached within the Party organization after discussion, the matter 
may be settled by a majority decision. After that, the minority who 
still hold different opinions may have the right to reserve their opinions 
on condition that they absolutely abide by the decision of the majority 
in respect to organizational matters and in their activities. 

When a Party committee of a higher level or a leading organ is 
asked by a certain number of comrades, or Party committees of a lower 
level, to hold a suitable meeting for the purpose of examining the 
work, the Party committee of a higher level should, whenever possible, 
call such a meeting to review its work. 

Sixth, a clear line should be drawn and a proper link should be 
established between struggles waged inside the Party and those waged 
outside the Party. A struggle waged outside the Party must not adopt 
the same forms as are used in inner-Party struggle, no~ vice versa. 
Particular care should be exercised to avoid taking advantage of out­
side forces and conditions in waging struggles against the Party or 
of intimidating the Party. All Party members. must take great care 
to maintain sharp vigilance lest the hidden Trotskyites and counter­
revolutionary elements should take advantage of the conflicts and 
struggles inside the Party to carryon their subversive activities. In 
conducting inner-Party struggles Party members must not allow them­
selves to be utilized by these elements. This can be done by strictly 
observing Party discipline and by carrying on the inner-Party struggle 
correctly. 

Inside the Party, only open struggles and ideological struggles are 
allowed. No form of struggle which violates the Party Constitution 
or Party discipline will be allowed. 

Seventh, in order to prevent unprincipled disputes within the Party, 
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it is necessary to lay down the following measures: 
I. Party members who disagree with the Party's leading body or any 

Party organization should submit their views and criticisms to the 
appropriate Party organization and should not talk about it casually 
among the masses. 

2. Party members who disagree with other Party members or certain 
responsible Party members, may criticize them in their presence or 
in certain specific Party organizations and should not talk about it 
casually. 

3. Party members or Party committees of a lower level who disagree 
with a Party committee of a higher level, may bring the issue to the 
Party committee of a higher level, or ask it to call a meeting to study 
the matter, or should refer the matter to a Party committee of a still 
higher level, but they should not talk about it casually or inform 
Party committees of a still lower level about the matter. 

4. When Party members discover any other Party member doing 
something wrong and acting in a manner detrimental to the interests 
of the Party they must report such activities to the appropriate Party 
organization and should not attempt to cover up the matter or attempt 
to mutually shield each other. 

5. Party members should promote an upright style of work and 
oppose anything of a deceitful nature, oppose any kind of deceitful 
talk and actions and should severely condemn all those who indulge 
in idle talk, gossiping, prying into other's secrets and the spreading 
of rumors. The leading bodies of the Party must from time to time 
issue instructions forbidding Party members to talk about certain 
specific matters. 

6. The leading bodies at all levels must from time to time summon 
those comrades who indulge in idle talk and unprincipled disputes 
and talk with them, correct them and warn them, or subject them to 
discipline in other ways. 

7. Party committees at all levels must respect the opinions set forth 
by Party members. They should frequently convene meetings to dis­
cuss questions and review their work, and provide Party members 
with ample opportunity to express their opinions. 

Unprincipled disputes should in general be forbidden and no judg­
ment should be passed on them, because it is impossible to judge who 
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is right and 'who is wrong in such unprincipled disputes. 
When we try to settle unprincipled disputes among the comrades 

we should never simply start to tackle the dispute itself, but should 
review and sum up their work and set forth in a positive way and 
from the standpoint of principle their future perspectives, program 
of work, the line to follow, plans, etc. In the course of the summing 
up of their work, and setting forth their future perspectives, program 
of work, the line to follow and plans, we can criticize the incorrect 
views of certain comrades, and then ask them if they still hold dif­
ferent views. If they do, then it is a dispute in principle. Thus, an 
unprincipled dispute will be raised to the level of a principled dispute. 
If they do not have any dispute in principle, then they will be asked 
to rally together around this summing up of work, these future per­
spectives and this program of work, and to struggle together for 
the fulfillment of the perspectives and program and to give up all 
unprincipled disputes. Unprincipled disputes should be settled through 
the summing up of past work, and the defining of present objectives, 
and the advancement of the current work. Otherwise, unprincipled 
disputes cannot be settled. 

We should never play the role of a judge in trying to settle an un­
principled dispute, because it is impossible of judgment and settle­
ment. If a judgment were not appropriate, both sides to the dispute 
would feel dissatisfied and the dispute would continue. 

Issues such as that a certain comrade does not fully trust another or 
still suspects another, etc., should in general not be brought up for 
discussion, because discussion on such issues will be of no avail. Such 
issues can be settled, and a particular comrade can be proved trust­
worthy and can be cleared of suspicion only in the course of his work, 
his struggle and his practice. 

If comrades introduce into their principled struggles certain unprin­
cipled elements we should only lay emphasis on the discussion of the 
principled question and should not lay emphasis on the unprincipled 
elements, otherwise the principled question will be overshadowed. 

If a comrade carries on an unprincipled struggle under the cloak 
of a principled struggle we must point out that he is correct in prin­
ciple on certain points, and we should not deny such principles be­
cause he is making use of them but we should appropriately point out 
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that his position and methods are wrong, and in this way prevent a 
principled struggle from being turned into an unprincipled struggle. 

All in all, inner-Party struggle is fundamentally a form of struggle 
and controversy over ideology and principles. Inside the Party every­
thing must submit to reason, everything must be reasoned out and 
everything must have some reason' for it, otherwise it will not do. We 
can do anything without difficulty if we have reasoned it out. 

Inside the Party we must cultivate the practice of submitting to 
reason. The yardstick for determining whether this or that reason 
is sound is: the interests of the Party and the interests of the proletar­
ian struggle; the subordination of the interests of the part to those 
of the whole, and the subordination of the immediate interests to 
long-range interests. All reasons and viewpoints are sound when they 
are beneficial to the interests of the Party, to the interests of the prole­
tarian struggle, to the long-range interests of the Party as a whole, 
and to the long-range interests of the proletarian struggle as a whole, 
otherwise they are not sound. Any struggle that does not submit to 
reason or that has no reason for it is an unprincipled struggle. Any­
thing that does not submit to reason or that cannot be reasoned out 
must be wrong and in such cases, no correct conclusions can be drawn 
and no ultimate solution can be found. If we still fail to reach agree­
ment after having reasoned it out, then it will be clear who is violating 
the interests of the Party and the interests of the proletarian struggle. 
It would then become necessary to draw organizational conclusions in 
the case of those comrades who persist in their errors, and the point 
at issue can be solved without difficulty. 

In order to enable us to reason things out it is essential to have 
inner-Party democracy and to straighten out problems by calm and 
dispassionate discussion. It is most essential for us to study humbly, 
to raise the theoretical level of the comrades, to have a clear idea of 
the situation, to make a thorough investigation of the case and to 
study problems carefully. We can never reason things out if we are 
careless, subjective, parrot-like, divorced from practice, making no 
thorough investigation of the case, etc. 

If we do not submit to reason, or if we fail to reason things out, 
then we will have to resort to force, tricks, the power granted by the 
Party, and even deceit, for the solution of problems. In that case, inner-
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Party democracy will no longer be necessary, lur inner-Party democ­
racy requires that we all reason things out so that we may take con­
certed action. 

What I mean by "reason" here, of course, is not empty and seemingly 
true reason, but real facts and the real truth that have been tested by 
practice. Certain intellectuals are given to idle talk a great deal with­
out basing themselves on facts. They can talk about everything under 
the sun. Theirs is empty talk, Party j argon and of no use whatsoever 
but is harmful to the Party and the revolution. Therefore, in promot­
ing the practice of submitting to reason, it is necessary to oppose empty 
talk and Party jargon, and to advocate objective and materialistic 
reasons which proceed from reality and are intended for practice. That 
is to say, "our theories are materialistic." 

Everything must submit to reason! It would not do if it didn't! 
It would not do either if we reason incorrectly! It would be even more 
undesirable if we indulge in empty talk! Of course, this is a rather 
difficult job. But only in this way can we become qualified as 
Bolsheviks. 

Bolsheviks suhmit to reason and they are supporters of truth. They 
are a kind of men who clearly understand reason and deal with others 
in real earnest in accordance with reason. They are not unreasonable 
and irrational struggle-specialists! 

These are some methods I suggest as to how to conduct inner-Party 
struggles. 

I am of the opinion" that our comrades should adopt these methods 
in conducting inner-Party struggles, in opposing the various kinds of 
incorrect tendencies inside the Party and in examining the Party spirit 
of every Party member, and especially that of the cadres, so that our 
Party may be still further consolidated ideologically and organiza­
tionally. This is our aim. 
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